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BP0 FOA.OD BRTB:

Name of the Local Body:

1. AR, AL FORONE) 03503 WNENY VOB NPLI? LIIYNSY 3633
FBOD BT TN 8 BB APR BRI TS5,
25230230, ONFV), SeNRRIY)T.

What are the categories of posts in your Local Body? Details of pay scales,
responsibilities and duties assigned to each post may be specified.

®) ALLOD FOROD 2ded BOITW TWIW NG TONR 93T, RN3yJedolS
D025 AT BT Aeon BIWNY deSCNP T, EEd TN €8 BITI NS
233 BLEANF T, TeNRDA. (Fede3-1)

Specify the posts at various levels which are comparable to similar posts in
the State Government with details of pay scales of these posts. [Format-1]

2)) ATFD BB AP BRCDRIINGT A.LCOD RORNAFDTIS dDR,,
D30 BB NFS), PR TN €3 BIB NPT OND BRAIE 2333
FRBNFS), SeNRDR. ([eDe3-2)

Indicate the posts which are unique to your Local Body, without comparable
posts in the State Government and pay scale assigned to them. [Format-2]

) eREDT BBNLT BOWOPATIOI 233 FLANY BOR, B8 e9n35e3¢?
TONTL) , LI0ZTH BIWNF DY, 3BE3,, 33008 203, 903 33 O3ROT
A3 WOR,CBNRPT ReNTTERONTY, 2 TINA.

In respect of the above posts is the revision of the pay scales necessary? If so,
list out such posts and furnish justification for each such proposed revision.
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What other incentives and benefits are extended to employees of your Local
Body? Is there a need for their revision? If so, please give details with
justification.
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Is the Local Body in a position to bear the extra burden of the proposed
revision without affecting its obligatory statutory functions?
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Is the Local Body in a position to achieve economy to see that the total effect of
additional burden on account of payment of additional emoluments is managed
reasonably?

20D ROA NP 2XIT BOR,THBOD FTOTEIDOT VO3NS TBLH,z30
R, POAD) OPT FOBJIRONTID, RONdoA 07, ),
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What are your suggestions for the mobilization of additional resources by the
Local Body for the additional expenditure on account of pay revision?

FPT DRTD) WVRENY 9TRONE). Doy ATOEVRNOT BBT LIV,
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Details of grants received by the Local Body from the State Government,
devolution of grants on account of the recommendations of the State Finance
Commission and the 14th Central Finance Commission and grants received from
other organizations/entities during the last three years. Separate details may be given
for 2019-20 to 2021-22.



10.

2P0 FOR N 3T, 03 FOBIRLONTIT 307, Sed aNI), B3R
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90BLIOTNPI, ATIYT (2019-20 DOTI 2021-22).

What is the total revenue earned by the Local Body from its own resources like tax,
levy, and so on? Details for the last three years may be furnished. (2019-20 to
2021-22).

RO ROA O SIS DI, P3NP, BSWEI RWT,NY a3, |33
9233, R, WL, NLTON e00RTIES 2E30, DIDE ATI),,?

What is the total expenditure incurred by the Local Body towards pay and allowances,
administrative expenses, and other development expenditure?

33, WD, BSWONJ,03 T/ed), WIF,D0RL), ALLOD FOF O Bk
9030330, 0393 O3 ADTWRNRE) AT35edT3?

If the total expenditure is in excess of the revenue, how does the Local Body propose
to meet the difference?
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QODNTINY )eSTNPR, ACTIIEHT.

Have the Service Rules applicable to government servants been extended to the
employees of Local Bodies? If not, the details of Rules which are applicable maybe
furnished.

RO FORO0 033 BT TOR/ALI0TI, BT MG ALT3IINCI?
a3 008 BRTMINR ABIHWOOT VOIS CIRNTRONS) 03,
CIVOITRONE) Oe)e)?

What type of works /services of the Local Body have been outsourced? What are
the advantages and disadvantages of outsourcing of such works / services?

e303/CMES FWOALDOTo LIOTNDR RIRBONTIOTD e TWONEIRIE |33
O350EYTIOTITLR ITWOITIE). D), 92O CTBITIHTI0.

Please offer your views on any other matter relevant to the terms of reference of the
Commission, if any.
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