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7:3€¢ FOF& s Uos ¢33 eso3een
7TH STATE PAY COMMISSION OF KARNATAKA

QR NIV ;X O FOWODAIT &)To, 3P
QUESTIONNAIRE FOR HEADS OF DEPARTMENTS

X2, B9 03 DA TYPFTVVE dFTNRY:

Particulars of the authority replying to the Questionnaire:

©9) VAT DI, BWVON:

Name and Designation:

€3) YeIB03 BRTY:

Name of the Department:

) S BeRBODE). A AT R0 90

Years of service in the present Department:

) FYT 5 SRENSS), Aed D) AT 90BN 95850 BT NY Ja3T

Departments served and posts held over the last 5 years:

. AN, BBNR TOWORAT AW,,0D0D ISR, wBNA
Please furnish particulars of employees of your Department regarding:

©9) DVP0T: 01-04-2022 TE), YBO3 33T JLRBODH RS BIB,NY
QWONY), FFW 5 BRENFS). DOWRTINTE BTN, Vo0 Y3
BB NP AINE 2339 50000 a0, 33,0W0e00) JWTNF), €93DWOT3-
1(A) B, ALTBIHT.

Details of posts along with pay scales as on 01-04-2022, posts sanctioned in
the last 5 years, vacant posts, district-wise and cadre-wise to be furnished in
Annexure-1(A).



e3) 22,0000 F0B;DD, BeF,¥ BB, BONED, VD, BoBNR
0BT 0BV BRA / BP0 ToONENT) DI, D0 ONY
LDWINFI, DI, & NN LIT,N FBRRTW BH,N0 BT NY
) WONF I, ONWOF-1(B) S, 2WwTWNRIH .

If there is increase in the number of employees, please furnish the
details of new / additional functions and responsibilities assigned to your
Department and details of additional posts created for the purpose in Annexure-1(B).

Q) MR 9P BRIMIN SHP3TW S 3RWBNATROBT
BB NP, €930 - 1(C) BE). 2TNRIIHT.
Person engaged on a contract / outsourcing basis in Annexure -1(C)

DD, BERBORND) W el BOWNFA S BB NPT ARNDTIRRIT
DDT/ES, DTS POV, TOONERJPRT WIsD  JTONF),
9DWOR-II B, wWTBNRPTD. YeBR FOWORATW ot D3I,
DTS DODINY &) 30D, 2B NRITHT.

Please furnish details of staff deployed, educational qualifications,
method of recruitment, and nature of work fixed for various cadres of
posts in your Department in Annexure-Il. Please furnish a copy of the
Department Cadre and Recruitment Rules.

. el DB NY BOINFD, 3eDAIE Ded), BUBOD A0A, 3TN,
ONIRITJHT.

Enclose the organogram of your department that shows the relative positions of various

posts.

L R, BB TN Ya),33 O30T YR30 ToONE 2FENEITRYD
LN 3TN TEHT3Y (Overlap) e, MaNITF, WORNTANC? TN,
€903 WO5TVTeg) R, EINWIONE TONR AR,LTS a3, LITI, TR
eV TBTIT).

Have you noticed any overlap between the functions of your department with any
functions of other departments? If so, how much of such overlap is inevitable and
how can such overlap be minimized?

L R, BERBODES 22),00NS) Y3V YeRBNYE). DO3REES TR TOR
0TI B3 9038 AW,0DNY &jedNeE z000) OB dE),,?

Please provide, group-wise, the number of staff of your department working on
deputation in other departments.



6. D, YRBOND)., T YT dedF BIB NPT eD0LRTINDE IS

FRBNS (IR 233,000 AD) ReD0BRONEON0T)  230edRIeITD?
BONODBE), O0e3 BT NLTH/030e3 23,0B 2363 JLBNY BOR,THBOD
N B5eIT? WyAe)S RBOR,THBN SPOCNTI, 3PA.

Do you feel that the pay scales (including special allowances) assigned to different
categories of posts in your department are reasonable? If not, which are the posts
for which pay scales need to be revised? Please indicate the basis for the recommended
revision.

7. SDTOIOD 9ITBEI NI, T3NS TN 26239239.0 3O 23003 e,
BRBODH OIS DB NP, JCOT ATECEW Ol BT NN
BRCD RTINS,

In your Department which are the posts that can be compared to posts in
Government of India, in terms of qualification for recruitment and duties and
responsibilities:
F.80. QBN S IAYCIN 25003 L33 BREDT
SN B30 BRTH 308 | ATETEE). e D303
Name of the postin | Pay Scale BT 0D Pay Scale ARNTES
the department VA Justification
Name of the for equation
post in GOI
1 2 3 4 5 6

8. FHR IT A°DYPWs BRODIE  3,0W03) BB NY  dBONPS),
WENRIPYT. IdFHR 3ITR, BWLAO) IOT/ 390TIe)T? TINTL)
TOTE9IT), CTIITHT).

Please furnish cadre-wise details of posts having special pay in your
Department. Do you suggest any increase in the special pay? If so, please state
why.

9. ) e, YUBCH JPTTON 0B, LSTING) ANTE TavoNaS DOTI)

BONEBRIDTO? TN DET, BeD,230 BB NF, Ry22RTIONE 208,
93 TOINP ), T023,AIeS eINENF R, AR RITHT.

Do you consider the promotional avenues for the employees of your
Department adequate? If not, please suggest measures to expand
promotional avenues without any creation of additional posts.



e3) 10 TRE AlD BPGHATTL 08, BRTODWE B[S SOF3TD
O30YTOWTR  a30WRE), |TITT? 03T/ A, 0D TjesNE 03
ROBs; ARY? ANS3IN ToONFS) TNe BOT/ITT  FINP,
3P RI)T.
Are there employees in any cadre who have not got a promotion for more than
10 years? What is the category-wise number of such employees? What are
the reasons for the stagnation? suggest solutions.

10. SPFTTNLR 3o, ALIRPONE), 92338 FHTRT IWT/ES / I00YT
FTOIOMPI, NI EDNPPATAF,L) 0o O30 INTRO 9T3z00
RBONTI), WwBNALICZ?

What facilities or support should be given to employees to improve their

educational qualification / technical skill during their service?

11. A&, YLRBODA S RTIONE) DI, A20,00N 9338 FToODE FaNI DY,
223,800 O3 FHE 30 ToONE FINP, WBNRL) IJogy) AOB/

AT 3LD?

What special training programs do you suggest for the capacity building of officers

and staff in your Department?
€9) TIONEDVE BT A2,0D

For Operational staff
e3)  ATBIODNT AW,0D

For Supporting staff
Q) OPTONED

For Officers.

12. FYT 5 SRENP ). (2017-18 DOTI 2021-22 TITBNR) 20 AE TN eJedTS SNENY
W8, AR, VOTVD)  33Ts3COD  232F,e330,  aNTTe3S  BBTT?
SNTITOT3REIVT 2E3), WP, ARY,? TS WyNERE), BTWO0T) DR,

220,00 88 AP BBTITROLTITT?

How many employees in your department got their medical expenditure reimbursed
in the last five years (2017-18 to 2021-22)? What was the total amount reimbursed?

What is the percentage of employees who benefited in each category?

13. TYW DRTD) BRENPS). (2019-20 DOT 2021-22) D, YRBR FRTT
e30DIsONIR  AD  30NI;ONTE).  REITW  AENWON  2WTBNAEIITI
IRV )3T NI, TVTILIVTI 20R,e)T 3323,53 e)eSVNP ), SPAD.

Please furnish details of provision made for salaries, and actual expenditure incurred
during the last three years (2019-20 to 2021-22) under the budget including

supplementary budget of your department.



14. Az, BB e9DNTOONE aNIY, 220,001 33233 LTI AN TETI
DDPRT)  BRENPD).  OBEIRT  33%3,33R),?  RJSNE0T) 323,333,
QALTBIHT0.

What is the expenditure incurred during the last three years on training the officers
and staff of your department? Furnish category-wise expenditures.

15. 33,3, QP IO AORAIE TyR,ON0T T YT e, YoB0D
FTOONE FENTETAF I, O B8 FST® A0FTEIRWIBITD D0 WM,
BODIED, 3PAD.

Is there any way of re-organizing the activities of your department for achieving
economy in expenditure?

16. DTV I, ALROD ADODTD), DI), a3y 0D S03T T3 T
20T, SBR AT0NRMIES03 23,8,8T 9P YIT TOIOsNF S,
BROTIN Jg) O30S FyeNNF I, IOV 23903 LD?

What measures do you suggest to help employees acquire professional or other
skills to enable them to lead productive life during their service and after
retirement?

17. ORI 0T VRENYD), Vadyd, BROTBDT PTTT R0Bs 303,
€9E3BINPN 033 eVBLLTOT edyd, AN IOV WSR3,
Details of employees retiring in the next five years and the estimated quantum of
retirement benefits to be paid to them.

IPREg | 30T/ 8, DOFEI
.80. SRE =083; RIS CR.| BDRB[IE 0

SN Year Number of Death SR 3, Cwe.

employees retirement | Commutation

benefit Rs. amount Rs.

01.04.2022 D03 31.03.2023
01.04.2023 D03 31.03.2024
01.04.2024 D03 31.03.2025
01.04.2025 D03 31.03.2026
01.04.2026 DO 31.03.2027

bW |—

18. e, QB TP DRV WRENY 2OAET SWPI R[TDOD TSNP,
0,Z30N). 2uBNA.
Please furnish two copies of Annual Administrative Report of your department

for the last three years.



19. Az, BB FOWOFPBEY03 DT ORI TyT,z3P¥ D). AT
QT 9OINPTOTTBR YR, IYNY THDI03 D), AOBNPCTITTR
AT, TODHeIED,, 3PAD.

Do you have any suggestions pertaining to your department on any other matters

not covered in the above questions? If so, please give them below.

Y-
~ CO

Signature

DV0T
Date

BRBI NI, BRIV
Name and Designation

DPOR
Address

] — a0Ce® 800y
E-mail ID

303003
(A,0/B 023525
Telephone Number
(Landline/Mobile)




93>0 1A
Annexure 1A

TNOTRTIT BIBNY )eSTNS/233EOITTI TITI,/I0E) WIS N (@03,
AN RN AISDICUNE TN M ADIN))
Details regarding Sanctioned Posts/Filled Post/Vacant Post (and to be

interchangeable)

F). BO. | BB | BTOD 2E3), B03s 2363 Jeed| 2388 | DN | IBR 233, ISR
SN BRI Total No. of Posts Pay Scale | O30 | B3 R3S, N3
Name of | sspodo |@939,O3 BT, | g3, | 0eed 233;,
Post Permanent |Temporary Noof | No of EADIINEAKT
Filled up| Vacant | 003N
Posts Posts | Special Allowance,
Special Pay,
Fixed Travelling
Allowances,
Conveyance
Allowance etec
1 2 3 4 5 6 7 8




9322053 1B
Annexure 1B

(2017-2022) FFT 60030 DR NFE) B2, e300 220,003 de3TNRSD:
. | DBOD | 01.0420178)S 2083y, [01.04.2022 B S| 20T/99F | ToTeonsh)
RO. | HWI3NE ANOIARAIS 2.8, 23,083 | Addition/ Reasons
SN | Category | Total Cadre strength as (Al Reduction
on Total Cadre
01.04.2017 strength as on
01.04.2022
1 2 3 4 5 6
9332083 1C
Annexure1C
M3 9300 BRTMIZ e3TCE 03 3RTWNATRORTIE 353, 1%
Persons engaged on Contract/ Outsourcing Basis.
). | B1T3_od NTFD 3R o3 elCwFs Roo
o RyRINE J°%00 /W& 00 0) (e3DFT Remark
SN Cadre 2083, 3559007 Heel IR, s
Tosal; (e3DFT qeRa3oh e,
Total VR, FOONF eI F o
Working Q08300 ), 8 8ra333
Strength of | TOOPFITFD | 2.8, Foal;)
Government | 323.0283%0 Consultants
Employees W&, Fo&;) (Total number
Outsourcing / | engaged in the
Contractual | department in a
basis (Total financial year)
number
engaged in the
department in
a financial
year)
1 2 3 4 5 6




e 3ro g3l
ANNEXURE-II

)TVSHE 3, DTS LIPS, TOONE R, BRIBNRLT FOWORATOI 3v0d0d

Details regarding Qualification, Method of Recruitment, Nature of Work

. F0.| BIWO0D | 01.04.20220) S | 3CehTod | [CeHTo3 s¢o FTOODE
SN RyRINE W&, Tyood AP AWOBEF3 | SCedFe3nR | I VPR
Category of WO Total Cadre| Method of | ARDOPT | Nature of
post Recruitment | strengthas | Recruitment )0 Work
Qualification on Ratio of Direct
01.04.2022 Recruitment
1 2 3 4 5 6 7
2a .
A CO.
Signature: ~~~~~~ o~~~
BRI 2N, B0

Name & Designation




