)T, 3D 2)-095NIT/ R TO/TO
Questionnaire B - ACS/PS/S

7:3€¢ FOF& s Uos R3¢3 eso3een
7" STATE PAY COMMISSION OF KARNATAKA

RTOFOT 9BV DD FOONFWIFNPD / VoS
FOONFBIFNPY) / FTooNFBIEAPT J0WODATW &F)To, NP

Questionnaire for Additional Chief Secretaries,

Principal Secretaries, Secretaries to Govt.

850, 3OR 03 DxHa3 H,DTVE ISTHT:

Details of the Authority replying to the questionnaire:

) BAT NI, BWOO:
Name and Designation;

e3)  YBOD BAT:
Name of the Department;

Q) 8 YeRBONA). A AT A0 9TH:
Period of Service in the Department;

) FIX 5 [RENYD, Afed 3D AT BBNY 9500 BORNY da3T
Details of Departments / Posts held during the last 5 years

AR, 9PTYONT TV XIS R,BPTaIT), OFEDRD) TETOT
e90BNF ) S 2303 O30 TOETR eIOINF ), BONDR2ICT?

In your view, while determining the pay structure, in addition to the following
factors should any other factor be considered?

29) BN INB5edB0S LdWOsBEI &0 IY, 309edCds3;
Qualification and experience required for the post;

e3) FCOW) ATRET aNI), V3T Toy ATEONE 220, 00N I[yAL3
BBOYTVS ROWPT BRLDT,

Comparison with the current remuneration of staff employed in the
Government of India and other State Governments;



Q) ATIE VT BRET AONsE
Financial capacity of the government;

&) RTOED BTV O30 20T a0,

Decent Living Standards for government employees.

Oo%sE SDET BOA 30N, NI, Tt ATED I°FTT ToONE
ABEB2 BN, NDITD.DA, Tozss ATOED PTFTTT ¢3S
FeRBRY  FOT[YT ¢3S FEBRPR  RDdTeoeN YTIT,T 0D
239e) R L0?

Considering the financial position of the State Government and the
working conditions of State Government employees, do you feel that the pay
scales of the State Government employees should be on par with Central pay
scales?

3, 9DTYONTE), LIBEZ, BCeNTOB )PON, TIE al5 a0 3, 2520020, DN
23D, LIRTOT 205,03 e3TTTE). 23083 ATOE BT O3I0e3 BIW NER0DT
ReNVDOIVRAPRWIITE I, VB BFNY  Ohes)ed)?
BODED, TENS SeNRIONE), dWBTNPI, 2WwBNA:

In your view which are the posts in your department that can be equated with
which posts in the Government of India, in terms of qualifications, method of
recruitment, duties & responsibilities and jurisdiction? Please furnish details in
the format below:

FTOIEEIT ATETTAS .
3R0| DIBOH BHNE 0T AFF OB TBES
. BT O TjeIne e
SN Category of posts in . Justification
Category of posts in GOI
GOK
1 2 3 4

B3 NOTFT 2N, BVP,3003 VDI 323,330, AOTBRNID) Toss
AFF T HYVRRATRORTE To® KDOND) e 30832335 ARI)D)
REDTE TN DOT) e L0edRISLT? Y DT T, BB a3 B0
KT, B DOTONIT, DN ADTJETON ADTBRNIWIBITD? 8 W,
O30 TRTWTR AOBNYL T3 WODeDE), DEEd.

Do you feel that the existing DA formula adopted by the State government
is adequate to compensate for the price rise and increasing cost of living? If
not, how can the increased cost of living be adequately compensated? Please
offer your suggestions, if any.



A, BERBONAS dedE FNes® BT AP 923 ,.3D 3T X3S
FeRBNY) FeNOBA NI, RPTEIOL) 2I0eIRISLT? YONWT, 03303
BB NG BRENDR 33T FeRNF D, ROR,0RLHXTONG. T30RIE,
OTT, RNFEIABRODN ITWONTI, L.

Do you feel that existing pay scales assigned to different categories of posts in
your Department are reasonable and appropriate? If not, which are the
categories of posts whose pay scales need to be revised? Please give details with
justification for the same.

A, BLRBODAD T DedF RBNET BB NP, dOSRRP RIS
eINZB5edT NOTD PRI LT? TN, BT NP DI, 9YNY
T3 353 DTN ERODN 92)3900T),y DETBIHT.

Do you feel that there is a need for merging different categories of posts in
your Department? If so, please offer your views with details of posts and the

nature of their functions.

A, BN S 9RTOONE) a0 IY, 220,007 €933 ToONE Fa0IADY,
223,780 O30S IFR 3T TODETEINTI), WwBNAD) AL
AT 3LD?
What special training programs do you suggest for the capacity building of
officers and staff in your Department?
®)  TOONE DVE BT 220,00
For Operational staff
) RBONT 220,00
For Supporting staff
A)  9DTOND.
For Officers.

A, BB O30T BRER BB NYS), 35,3, JyndMen 33368 /
FTOBO; 93 R,/ DTT TS FoONE FaNas), T3, ONNRRPRWITIT?
230 NOTWPTT, ARV AT BIW NP 203, FoONE FaINFR), S8 TFENS
SRRAIONE), BRWRITH)TI:

Can any training/ skill development/ refresher program be made mandatory for
career advancement in any category of posts in your Department? If yes, the
category of posts and program suggested may be indicated in the format given
below:



10.

11.

12.

13.

.80 BB N [Ne RRWRWTIWOT FOONE Tyadd
SN Category of posts Program indicated

1 2 3

QeRBOdH W@, AN3T50D AR O30X  FIINYI, IO
230033 L0.
What measures do you suggest for economy in expenditure of the
Department?

BOBOD TOONEDVVEBT  AW,0DN SWBPI0I.T TOADI),
DWEOR) TN SBPI AW,0DN TONEDEBT TOR DI,
D3EA) 303 B FGI5a30T) el 90e)AIILT? T2
DNOWPRT, BT, eNENP I, AP A.

Do you think it is feasible to train the executive staff of Department to
handle administrative work and ministerial staff to handle executive
work? If yes, suggest the ways for the same.

AaD, BB, Al IITHB / VI,TT 3NN, AFPIDIEN e
AR ADER,; ROBNF I, BRODDLT?

Do you have any specific suggestions to improve service delivery /
productivity in your department?

B3 D), BRBOD N9, WENREIFNLOW Dozl WRTLAT,
DOANET BEITOAN TRTINOD 2,830, 2RI, DR),?

What is presently the total quantum of annual financial contribution to
the State exchequer from all activities of your department?

A,  BOBANOTW TS WPRT,IT, DORET  DBLITOAS
FRBRINRODI), B3,RO) 93T IWANC? TONTL., TBODIED,
DB OBNF I, 2WBNA

Is there scope for increasing the annual financial contribution from your
department to the state exchequer? If so, please provide details.



14.

15.

16.

17.

18.

A, Y[RV  D0sD.0N).  ToxsE 30N, 023, AON
R TTIRE BPI BRA RBlHS / TIONETDINPI,
RRWRWIBITC? 03T 3)3 AR OT) ABREHBS 2D, TOONET)DDOTI
BCRTONWIBITIVTS TRTINTON e90TIDZ) DD?

Can you suggest any new scheme and programs in your department
which has the scope for augmenting the revenues of the state? What will
be the estimated contribution from each such scheme and program?

A, BB SIRTOT 05, 7T 2303 IR0 NI, ONDNY
035053 PV TOINT I, VBWIRVNL 0N ITN).? OB 3e
BB T, 903 YWRBWORBNY BBNFI, a0, W, LoDNRRP RIS
RDRDOT Dol WRT,AT, BOTOAS B, BCN 3023, RWTIT
N0 DWONF I, I .

Are there any provisions in the Acts and Rules presently within the
jurisdiction of your department which are not given effect to as of now?
If any, list the provisions, along with how effecting the same may enhance
the financial flow to the state exchequer.

INEWE B BN (SRVKOWINDIANN] B)TFDI TOSRIINT I,
ORNRO,IBNRP AT 9INPRBRODN Toy ATOETT, SWo0ONT BRA
DRONFI, DVIBITE) AT W ON0Y)WIRBTR DR
TORBRINNE) 90 DONTINF D, APWBRISLT?

Given your experience of implementing the present laws applicable to
your department, would you suggest any new laws or rules, which would
help in tapping new sources of revenue for the State Government?

NBRLNNY BFI, G0IT, BT 203D, YeVRTIONT), €938 IO
DI, 3T P3;NY BVWF.FT, IR BRODIWIBIE) Q0T A€
ADINERE] R
How do you think the efficiency, productivity, and honesty of the
employees could be linked to the enhancement of their salaries and other
allowances?

FPBTTNPT 32, A0, €933 FFBT IWosBES / 3908;F
TOFOMNF I, W3 NNRRAPLATRY,D) 003 DCI0N IITNTRQ eI
AT, WwEBNRLCB?

What facilities or support should be given to employees to improve their
educational qualifications / technical skills during their service?



19.

20.

21.

22.

9353 e0200N TOONE NWEDAIT FPTT NI, YR PFETRPI),
[AMONERTON NI, (ATCNIANOINST SN CRIN) OWOIN (o] CTOW
LT B/INY T, AOT 2390333 D?

What kind of incentives do you suggest to recognize and reward
outstanding performance by individual employees and units of
organizations?

DWW / Ve3yd, VBN / DEN0 DTYO0Y IT / DOWWEIOR
RORVIEINY, OFEDIE) D). 0N Ted ARIjey) BT, ToNR
RDTE TR0 COIN) 230edRISLT? QYODT D, ART,
RRFTEIARBRODN Ve, FOBNY ), DERD.

Do you feel that the existing formulae adopted for determining
pension/gratuity/ family pension/ commutation of pension are adequate
and appropriate? If not, offer your suggestions along with appropriate
justifications.

Do, L0 DO A3 (NPS) £930580,583 DI D) O30ed)Te
€92) DY OINF I, VRO LT?
Do you have any comments to make on the implementation of the
National Pension Scheme (NPS)?

e3A3RETF, 3320RIPNTEE BOICOTO0INYT FOWOPRATOI, O3NS
DO FOBME 9T, WORNDED, LOINFID, TSR B3 A.

If you have suggestions on any other matter covered by the terms of
reference of the Commission, please give them below

Y
~) OO

Signature

DV0T
Date

BRBI NI, BRIV
Name and Designation

)P
Address

] — a0e>* 808




E-mail ID

BT ROS3s
Telephone Number

T RO. | DT OD BOTBOD 20E3),, |33 F)ed [23350350c3 WoDNTa3 IR 2335, AR
SN DR =083 2T, BT, 303, NI 030
835 TS 33,
2000 |FF,OT 030G
1 2 3 4 6 7 8
QB0 BRT:
Name of the Department:
.80 3,00 DDOBRTIT | P3O VOIS ep)
SN Cadre T3, T, 3T, Remarks
Sanctioned Posts Vacant
Strength Filled Posts
1 2 3 4 5 6




B0 BRT:

Name of the Department:

TR0 BT 0D ATED M3 R /ewd 00 RS eCeF TR K00
SN Jysne P33T 35003 aee3 (3DFT IRETSD, Remarks
Cadre 2,60, OB (BS3DFT JVREBD, }e030H ),
Total QeBOHA), TOONE FOONE
Working NI SRR oM A v o) ARG TR
Strength of 2 €3, A03;) 2,830, ROB5)
Government Outsourcing / Consultants (Total
Employees Contractual basis number engaged in
(Total number the departmentin a
engaged in the financial year)
department in a
financial year)
1 2 3 4 5 6




