Questionnaire A-GE & P

7:3¢ FOF&3 T Do R3¢3 eso3een
7" STATE PAY COMMISSION OF KARNATKA
2TED I°FCT) D 3), H0WBTTONR &, 3P
QUESTIONNAIRE FOR GOVERNMENT EMPLOYEES AND PENSIONERS

ATOFD JOBTT 33 J)6ed / VLA 233 TS DI 33 303eENNTDH
AT RN FBRATRORTE AN eOSBOBNYY 88
FYTOBOII:
The criteria generally adopted by the State Pay Commissions to evolve new pay
structures / pay scales for government employees have broadly been as indicated
below:
. N3 LdWOsDES, TOTD5 a0, 3TUK3;
Qualification, Skills, and Training Requirements;
i. 20029003 &),
Degree of responsibility;
iil.  TOONEWV5D,0D FL3;
Extent of jurisdiction;
V. 23,3, AOWOR 30BN,
Occupational hazards;
V. QEEOY TR, BOS;
Level of decision - making;
Vi, 02350083 B0 953T03ND;
Avenues of promotion available;
vii.  dedE BeRBRF) T At BBEOD BB NY 300OT03,T
A OP;
Horizontal and vertical relativities in similar jobs in other departments;
Viii. TOOTOOT, ATV LIS FLBNY WIR,T 903T/BRCDIN;

Relativities in pay scales established over a period of time.

O3 BOI0NE). DS 903N myR).3/ReNTETIOTD
20edRISLT? e,  AITOND).  TFRI,ZBOAE B3T3 )TC
e903NPT L), TONIE),, SRR,

Do you consider the above factors adequate / relevant in the present situation?
Please suggest any other factors that you feel may be relevant.



ATFD ABFONE), T DN Bed TOART 93, T APOLIND
TN, AOTE BT T2 DINY I, Dad, TR, TRLTICI?

What are your views on the existing office hours, leave facilities and public
holidays?

IS BVWBFDOT  00EIME B0 W)y AL, &R
ROTWANZE) AFTFVW RBNAPE). DTS00 AOPA) O350e)TOTTR
QADER,, AOBNRYIONC?

Do you have any specific suggestions for effecting economy in government
expenditure so as to offset to some extent the increased expenditure on
emoluments?

ATOFD JPFTT 233 BWOR,BBOR 27, DPOTRY, e300TIzI0N €303/ ag)
I3 TCazssNY) TN FLOTY AFOETIE), WoDON) B33 33 FEBNP,
TONEIRLICT?

Should the Commission consider the pay scales in neighbouring States as well as
the Central Government while recommending revision in the pay scales?

ATOFD FPFTON BRA IS BFIONT, dFPOTRY e300RBIeI0N 303N )
FLOT) DI, Doy ATOE ONE BTIe)S BB NE Aeo3300), AGFE DRI
DPOT  FCOL ATECE o3I OBIONT),;  9FSRATRP)ES
TOONE FOGRs30NT), BWOIECDRIEI INB5e)T. LI03ITB ReIICD A3
NI, ARDOBRDIRVTIDE BB NY JSne Ny DI WO,
AOBNF ), ANFEISABPORT 2TBNRIHT.

While recommending the new pay structure for government employees, the
Commission is required to examine the feasibility of adopting the Central
Government pay structure by determining the equivalence of posts between the
cadres in the Central and State Governments. Please provide your suggestions
regarding the categories of posts where such equivalence is feasible and
reasonable, with justification.

AT TaY) DP0T: 01-07-2017 DO BoDRRPATIES a3 363 J)eed 2n,
TN B8 2305 JLEI0NTY, 25 Ty3LT 33 FLBNTON A2IoNATIES 207,
e92)DYONEE? e, L9NTYONTWE)., [T RATL? 88 WNR, Dadd,
BT 9PTYOAD aNI), AOBNLTE), ABIPW.  (TRL3
200N BIe3 a0V 233 J)Eed ToaNe a3¢3T JLBNF, IO,
QBN

What is your opinion with regard to the Master Scale adopted by the State
Government since 01-07-2017 and the 25 Standard Scales segmented out of this
Master Scale? Do you consider this appropriate? Give your comments and
suggestions in this regard. (The existing Master Pay Scales and Standard Pay
Scales are furnished in the Annexure.)



10.

11.

R0 SPFTT &WjRI,3 33T FLe30NT), DVo0F: 01-07-2017 BOT /T,
12 30NY RTAD WFTWTT W3 APLF;0TE 276.9 (AIACPI) ReW0T
eSRTBEE). BRDRLRNG. e, e9TYONTE)., SHIT a3 JLBORNY,
AIACPI O3 03593 2)0T30edS e3TI0TES a30¢e3 BRARLILZ?

The existing pay structure for government employees is determined with

reference to the 12 monthly average consumer price index of 276.9 (AIACPI level)
obtainable on 01-07-2017. In your opinion, what should be the AIACPI reference
point to determine the new pay structure?

B 2DON) B3 33T JLBNT ), (B33 + 3€3,, B35 + NIRRT 2335
+ SN JOTeT 2335 ACD) OBAIT TR, 03N WONLRDOIS),
B0.26,850/- a0 3), M9)a3io 03T JTBTE), T.23,630/- 9BI 3. T 23033
DeIE B 323,533, BONBAITL), 33T DR,TLICZ?

Under existing pay scales, the total minimum emoluments paid (including Pay +
DA + HRA + CCA) is Rs. 26,850/- per month in Bengaluru and Rs. 23,630/- per
month in rural areas respectively. Keeping the current cost of living in view, what
should be the emoluments?

S 93503 FFNT 33T FLBOD TR, 33T aDI), 93503 DI
33T FLROAD NOR, 33T YING [T 90z503 1:8.86 TALI),,
93503 TEFNS 33T JLBOD MOR,, 33T eNI, 93503 DS 333
FLROAD NOR@HIT YING TCeIS 93003 1:5.20 BALS. &8
INDTOINT D), VST ZOIDRIT / OBERRLLD  DOT e
230edAISL0TD?

The present ratio between the minimum pay in the lowest scale and the
maximum pay on the highest scale is 1:8.86. The ratio between the maximum on
the lowest scale and the maximum on the highest scale is 1:5.20. Do you think
these ratios need to be reviewed / modified?

el 23S BBNY SWoS BN YW BRCDTA, G TOINPT
€93, 00RIE 2520020 ONPNR e9MIINTON? O TOTWTR DRER,,
BOINFD). IRONTE), WERBERTH eINI5edT.T, TWODNIE,, TOTLANF T,
3P TITIHTN.

Do you feel that the existing relativity among the different scales of pay is
commensurate with the responsibilities attached to each level? Do you suggest

any changes in respect of any specific levels? If so, please furnish details.

A, IYTYONTWE). ATIED JPFTONR Iad, AL €9BRONE). AR,
FV0WR e93TBNYLTLID (30-35 WRENY 93PN, )?
In your opinion, how many promotional opportunities should a government

employee have in a career (of 30-35 years)?



12.

13.

14.

15.

16.

17.

AeD, TyTOT TR, SONE T LIS W8, BTeg) DN BLIB? &I, O30T
20,003 233 FLBONE). e93ad0 2363 2363 233 FLBNF D) S 33T RN
SRS O3 D3O 235305A / 90IZT YTLCB?

What according to you should be the minimum rate of annual increment and

what should be the difference between increments within any scale or between
two scales?

TR 8 2OAFT ANS 3T WRNFI), D0V TI0BIMIS T, QT
ARDTETROT) Y 0edRIST0? OB, 8 A NI RIS B.OD

L)RODTE), O30eY) T 2TV BONY, AT 390 CT?
In the present system, 8 stagnation annual increments are granted. Do you

consider this adequate? If not, what changes do you suggest in this regard?

2233000 22,08 =3I, 22320000333 A2, 00NF).
BREDRBITOE / ReSI0 BB NPT Re30s o33 F)Led DEBIS HOI0I
D), 9 ATONC?

What are your views on parity in the pay scales of Secretariat Staffand the  Non-
Secretariat Staff holding comparable / similar posts?

DFR P3;(MP)T ROWORATOI O0R)WWTR BB NY 33500
F)e0eRe3d), WOR,DAIE  CINI5eIWONOTY  I30edAISLTD? WO,
LTWONF ), RENFEIRBRODT ALED.

Is there a need for revision in special allowance in respect of any post or category

of posts? If yes, give details with justification.

e, B35 DOBRTISAN AOWFT 0ReDT 0oy, 33
HOTANOT YOI TOFIENDOTW B e BOTeNTD 30330830
ALY P0e)RIZL0D? NYBT WS ARW0T ) INRI BOIE), SIDTIN
2,000 B3N 332835 NOBRTY WWRBLLFTOWRY, w),,8C0?
Q) FRTL) , WRDIEEINYT FF0TLONLRONR BOTJORNT, DETIITHTD.

Do you consider Dearness Allowance as an effective device for protection of real
income from salaries against the rise in prices? Do you agree that the grant of
DA should be automatic on the average price index reaching the prescribed level?

If not, please give suggestions for modifications with reasons.

T 2ZDONE) T 3N RN 2335 NI, SNT BOTT 335 WIND
PORIT NI), ATNOBRIOT Y €9DTYONTTIITD? VDTS,
TOONY R203 o) FONWBRIT ReNOBA BT eNI), DT O
BODNeE, BPWBAD.

Do you consider that the existing rates of House Rent Allowance (HRA) and City
Compensatory Allowance (CCA) are realistic and reasonable? If not, please

suggest what you consider reasonable and why.



18.

19.

20.

21.

TYAL,3 FPFTT FOBEEIE AL20PONE). DT 2300 23503) T2Io 3303000
DO 3ONTD, B B33 93TOTTE), O30RITC 00T/ E LBA)
ROTBV TIe)T? TNTL), BWONIED, AOBRYI), FToTLNLRoDdNR
ALTBIHT.

Do you suggest modification of the existing system of Leave Travel Concession

(LTC) which is twice in one's entire service? If so, please give your suggestions
with reasons.

DOAN yWsBLON ROANY) / SR ZNPI), RTETe) 0T 20030,
DI, BORY 3ICBE  DANSNRDR I WD DWW
NTTRIAD W3R, ANANRPPRA, 3,530 2323, eNTIW0e3 30D
APOLP5e3), ATOETag) TOOTOOT, ATPCTTLONRRPAR. 9D, TOoEET
38Ny ROVCI)  BBS - TIXA.QA. OW  SINT3I
ARBRLBIODRD, WeDRRAPAR. T Nt-A 203, NWS-8 BEEOD
VOFTCONR 20T Cse.200/- 23383530 233503500 DO0HRTI 00l E. &3
Qe N, RIPOTH BRBEN AOBJBNY) DVOTS VL), DETITHT.

Over a period of time, the State Government has streamlined the facility of

medical reimbursement by recognizing treatment in private medical institutions
/ hospitals and also specifying the rate of reimbursement of medical expenses
for various types of ailments. It has also introduced a cashless scheme called
"Karnataka Arogya Saryivini Scheme - KASS”. This apart, medical allowance of
Rs.200/- per month is paid to Group C & D employees. Do you have any
suggestions for improvement in this regard?

T3 DDA e Ao BOABA 3P CVBALNNY IR
RDANE DD AOTRY), NadS CRE DOWY  €92)W)ONTWTIIe)TO?
Q) ORE), BDR,B0D RIPOTHWN AOBNLCD?

Do you feel that existing service conditions relating to women employees take
care of their special needs? If not, what are your suggestions for improvement?

T8 TYTOB P3NP YOS LIBETo RO, a03), RVPIET DO
AOBNF TR YBON?

What are your suggestions regarding the conditions of eligibility for and
quantum of the following allowances?
i o™ PI3s
Conveyance Allowance
i.  ANBA, P35
Uniform Allowance
I ETARIOWESIAARA KR
Risk Allowance
CATADIORAL:E
Charge Allowance



22.

23.

24.

25.

iv.  ANRI 030 P35

Fixed Travelling Allowance
V. 935 A 2335

Foreign Service Allowance
vi. 3R B3

Special Allowance

BMOERTBOINT 22, NPTTIN aNO0WRTI TS BNV SMOE 353
ONDOT NI, AR ATORR) AONW  P3NY W, e,
€920 VY ONNFCID?

What are your views on the amount of transfer grant and baggage allowance
admissible to an employee on transfer?

ODFHI FTOIED / TjeIoAE @O B35 NI, DT PWI;NY BONY),
BRBERAE  INBIWONOT  I0eIRIITI? TR, AT, 33;
RN LZOT AR RITYHTIN?

Do you think the rates of travelling and daily allowances on official travel /tour
require modifications? If so, what rates do you suggest as appropriate?

T TYTORB APOLNYE) N3BT8 O30 TDOWTR WWEIRWBNRY 07,
RO/ NI, RRTINTI, 3P .
Please furnish your views on any changes needed in the following benefits:

a) T2 APOPME DI, AROD). [N DI, 3y,
ROWPERD), NPT T2 INRETT0 AP
Leave Entitlements and Encashment of Earned Leave while in service and
at the time of retirement.

b) 3RATLY, B30T OB/, My® e, Ny DD ORI
RAICORN
Advances for purchase of bicycle, vehicle and house construction, house
repair, etc.

Q) 0T NI, I0ONITO FPTTON BN LTI BT e300BO3IO
RO IIW ST 6 O3 DB B35
Conveyance Allowance being paid at 6% of the basic pay per month to
the Blind and Orthopedically Handicapped Employees.

RNTOED VOTTON 9T ,ONAE TRT, ADRITBD  dadde  O3Uates30NT,
BRLR),, AIGPITH 0B A)ad), AOTBNFCITe YTIONC?

Do you have any suggestions for improvement of the existing Group Insurance
Scheme applicable to Government employees?



26.

217.

R, Ve 3,F ROVOTIETEI,, DODEINY 207, e €92)eTY0NICD?

What are your views on the present rules relating to voluntary retirement?

DOWR TOSREHI[NLT FOLORPATO3I, WONeIED, FFPTORB 90JNF I,
L DTROT) e, AT, )3 OO, 2LTBNRITHTD.
With regard to the pensionary benefits, please read and provide appropriate

response.

(i)

(i)

(iii)

(iv)

T3, 30 BRENY IIBETo ALRONTY, TPLIENPP AT RATOED
VTN 23003 FRLIE D23y, X3 AOWICNRMIBE. A)edy3,00
NTJOOITRI), ST, TN &R XITRI,R®.L 33,3,
SRNTRP,IMIE. VW3 Rl NIW3R AOD
ALTBI)TO? B8 23503006 BN FOTLNFP D, DLTBIHT.

At present full pension is payable to Government employees who have
put in a qualifying service of 30 years. While computing the pension, only
basic pay is taken into consideration. Do you suggest any modifications
in this regard? If so, please give reasons.

RIS TR, DOLIED 203, BI02) IT0 Y 233Teg) e300BAIIVS
8s0.8,500/- e3NT,, €3, B30, AD® ACDAIMIT. Dalyd,
NIST NOR, RRIed) Ce.45180/- SNIIEW. B8 R[e3)
3, 000NTONOW) Tz 290ed@IITI? BB, TR, 03,
RO, ENOL DOLFEIONI DA T2ICT?

The minimum Pension and Family Pension per month are Rs. 8,500 + DA

and the maximum pension and family pension are Rs. 75300 + DA and
45180 + DA respectively. Do you consider this adequate? If not, what
should be the minimum and maximum family pension?

ey 3 000" ARWITYHT) OVT0T)  PoedAE Aa3T
AP sNPoI)ed)?
What are the other benefits you consider as reasonable for pensioners?

D3y s RSB ndw,  1/3 [ Ponadd, o
VOB BEIRRDIVBICTONG), (HOWD HDBIIER), 15 [REN
S030 YBTC RT3 MBI 235e0A, BTIZE. VWO 0o BN
RO DVET JTIOL?

At present, a maximum of 1/3rd of the pension can be commuted
(Commutation of Pension) and it is restored after 15 years. Do you think

any modification is required?



28.

29.

30.

31.

32.

BN FANADE  Dedyd, RITT  AONTD  aNI), DWOTINYOT
DOFRBWICOR  IOBTOR, 3600  BONADE  DOIRBWITONR a3y,
RE3TRT, RTOTE). BBTRTRY)RC). NDVORTR 3R0TBINYS0RC?
TNTBL), QYINYI), ACLITLORAPLI) A AIOB  ACBEN
20DAIIT?

Do the existing pension rules and regulations cause any difficulties to the
pensioners, especially those who are too old and unable to get their pension early

/ in time? Do you have any suggestions for the simplification of the process?

D3y 000N TRBOIME IE3B83se)) DFITE BRDS  Dade B
VBB BB PRI, ROTRNRO) XeDWE TNDANC? &8 N, dad,
ADER, ROBNFLIN?

Is the Dearness Allowance now sanctioned adequate to take care of the rise in
the cost of living of pensioners? What are your specific suggestions in this

regard?

TRLS a3y 3,001 933 80, 85, 90, 95, 100 Tone WTR, 3¢ €3,
VRE BONA B, BNDTAN FyaedeN .20, 3€.30, 3¢.40, 3¢.50 303, 3¢.100
OR), BVeH,0 Deyd, XIS NBOMIRW. ABD  AONRRLNRDNR
W03 LINZ5eITIOC?

At present pensioners are being paid additional pension of 20%, 30%, 40%, 50%,

and 100% on attaining the age of 80, 85, 90, 95, 100 and above years respectively.
Is there any need for modification of these rules?

B ATIYTIBO3 e 233 330 B BEN0L) DHOLFOH J)a3I0d
RENTETNFTOC?

Is the quantum of family pension, now being paid at 30% of the basic pay,
adequate?

TOOTOOT, VLR WHBOVRBNELRONT FCOT) ATIETY) I, NOFTONR
2ZOONRRPPATITE PTOONE), Tos ATOE Tag) 33, VOTTON ANC..A®
ARBRBIODR,; ONTWINRPAT. &8 ABEIONT), D3R,
ROPLLTTLINRRL R 9T3eI0 RIPOTHBN O30T AOTNRPI0306?

The NPS scheme is being implemented by the state government on the lines
defined by the Central Government for its employees with changes from time to

time. Do you have any suggestions for its further simplification or improvement?



TP, POND).  wPRPORTE SBT3 33PN S3LDT  AADNPR
ROWORNAT V3T LIRODNY DI 0B OI)TE AOBNF I, BRODT T,
TBORIE, T, WWNA.

If you have any suggestions to make on other matters not covered in the

questionnaire but relevant to the terms of reference of the Commission, please
furnish the same.

=20

Signature

DV0T

Date

BRT 2NI), W30
Name and Designation
PR

Address

B — a0 808
E-mail ID

303063

(R, 0/a3023,5°)
Telephone Number
(Landline / Mobile)

93 oz

ANNEXURE

1. €92,3,3) 8ra3 s30D; 2363 )03

Existing Master Scale

17000-400-18600-450-20400-500-22400-

550-24600-600-27000-650-29600-750-

32600-850-36000-950-39800-1100-46400-
1250-53900-1450-62600-1650-72500-1900-83900-2200-97100-2500-112100-2800+
128900-3100-150600

TR, 17000; 1OR,,: 150600
Minimum: 17000; Maximum: 150600
IS BOITT "0835: 92

Number of Pay Stages: 92




2. DORANET 3T WE,

Annual Increment Rates

400,450,500,550,600,650,750,850,950,1100,1250,1450,1650,1900,2200,2500,2800,3100 (18)

POAET XIT WO X3S O3

Pay Stages of Increment Rates

17000,18600,20400,22400,24600,27000,29600,32600,36000,39800,46400,53900,62600,
72500,83900,97100, 112100,128900,150600 (23¢3= 3003T3 2u€3),, A0&35: 19)
17000,18600,20400,22400,24600,27000,29600,32600,36000,39800,46400,53900,62600,
72500,83900,97100, 112100,128900,150600 (No. of Pay Stages: 19)

4. TR, 203, 0T, 233 9308503 - 1: 8.86

4. Ratio of Minimum and Maximum Pay - 1:8.86

93D (FVRE
T3)3 3633 3eed
SN o Span (Years)
Existing Pay Scales

’ 17000-400-18600-450-20400-500-22400-550-24600-600-27000-650- 53
28950

2 18600-450-20400-500-22400-550-24600-600-27000-650-29600-750- 54
32600

N 19950-450-20400-22400-550-24600-600-27000-650-29600-750- 7
32600-50-36000-950- 37900

4 21400-500-22400-550-24600-600-27000-650-29600-750-32600-850- 28
36000-950-39800- 1100-42000

c 23500-550-24600-600-27000-650-29600-750-32600-850-36000-950- 29
39800-1100-46400- 1250-47650

6 25800-600-27000-650-29600-750-32600-850-36000-950-39800- 28
1100-46400-1250-51400

. 27650-650-29600-750-32600-850-36000-950-39800-1100-46400- 26
1250-52650

g 30350-750-32600-850-36000-950-39800-1100-46400-1250-53900- 26
1450-58250

9 33450-850-36000-950-39800-1100-46400-1250-53900-1450-62600 y

10 36000-950-39800-1100-46400-1250-53900-1450-62600-1650-67550 25

11 37900-950-39800-1100-46400-1250-53900-1450-62600-1650-70850 25




40900-1100-46400-1250-53900-1450-62600-1650-72500-1900-

12 26
78200

12 40900-1100-46400-1250-53900-1450-62600-1650-72500-1900- 26
78200

13 43100-1100-46400-1250-53900-1450-62600-1650-72500-1900- 57
83900

14 45300-1100-46400-1250-53900-1450-62600-1650-72500-1900- 57
83900-2200-88300

15 48900-1250-53900-1450-62600-1650-72500-1900-83900-2200- 26
92700

16 52650-1250-3900-450-62600-1650-72500-1900-83900-2200-97100 25

17 56800-1450-62600-1650-72500-1900-83900-2200-97100-2500- 53
99600

18 61150-1450-62600-1650-72500-1900-83900-2200-97100-2500- 21
102100

19 67550-1650-72500-1900-83900-2200-97100-2500-104600 18

50 70850-1650-72500-1900-83900-2200-97100-2500-107100 17

21 74400-1900-83900-2200-97100- 2500-109600 16

22 82000-1900-83900-2200-97100-2500-112100-2800-117700 15

23 90500-2200-97100-2500-112100- 2800-123300 13

24 97100-2500-112100-2800-128900- 3100-141300 16

25 104600-2500-112100-2800-128900-3100-150600 17




